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Code of Conduct & Ethics Policy

Summary

This Policy sets out the key principles and expectations that guide the conduct of
anyone who works for, or represents, Bedrock-Service or its subsidiaries.

Our commitment to ethical, honest, and responsible business conduct is grounded
in our values, which define who we are as a Corporation and how we operate.

Our values include compliance with environmental, health, and safety laws and
regulations; dignity and respect at both the individual and corporate level; sustainable
growth; strong corporate social responsibility to the communities in which we operate;
transparency through open and honest communication; accountability at all levels; and
continuous improvement in our operational practices.
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Purpose and Principles

This Code of Conduct sets forth the behavioural, ethical, and professional standards
expected of all employees, consultants, and representatives of Bedrock-Service. The aim
is to support a culture of integrity, respect, and accountability that underpins successful
construction planning and management.

Professionalism and Ethics
e Conduct all business with honesty, transparency, and in compliance with both the
law and company policy.
¢ Make decisions based on the best interests of Bedrock-Service, avoiding conflicts
of interest wherever possible.
e Deliver services and advice objectively and without personal bias.

Respectful Workplace
¢ Maintain a respectful, welcoming, and supportive environment free of harassment,
bullying, or discrimination of any kind.
e Treatall colleagues, clients, subcontractors, and the public with courtesy and
consideration, regardless of role or background.
¢ Refrain from any conduct that could reasonably be interpreted as disrespectful,
hostile, or otherwise inappropriate in the workplace or worksite.

Confidentiality and Data Security
e Protect sensitive company, client, and third-party information always.
¢ Do notdisclose confidential information except when legally required or expressly
authorized by management.
¢ Ensure data and records are managed securely, respecting privacy and proprietary
information.

Health, Safety, and Environment (HSE)
e Prioritize health, safety, and environmental stewardship across all planning and
construction activities.
¢ Adhere strictly to company HSE protocols, reporting unsafe conditions promptly.
¢ Promote and participate in regular HSE training.

Anti-Discrimination and Anti-Harassment

e Zero tolerance for discrimination, victimization, harassment, or retaliation based on
race, gender, age, religion, disability, sexual orientation, or any other protected
characteristic.
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¢ Follow established procedures for reporting and resolving complaints confidentially
and without fear of reprisal.

Compliance with Laws and Regulations

e« Abide by all applicable laws, codes of practice, and industry regulations in every
aspect of the company's business.

¢ Report any suspected illegal or unethical behaviour to the appropriate internal or
external authority.

Accountability and Reporting
e Acceptresponsibility for actions and decisions, seeking guidance when ethical
uncertainty arises.
¢ Cooperate with investigations and audits, providing accurate and complete
information.

Substance Use
¢ Do notbe under the influence of alcohol or any impairment-causing substances
while at work or representing the company.
¢ Use of prescription drugs that may affect work performance must be reported to
management.

Social Media and External Communications
¢ Representthe company positively and refrain from making public statements or
social media posts that could harm the company's reputation or disclose
confidential information.

Administration and Enforcement

¢ Violations of the Code may result in disciplinary action, including termination of
employment or contract, depending on the severity.



